SOLVING YOUR

LIFEPULSE

PEOPLE PROBLEMS
Working with giants like

Google, Twitter, and the U.S.

Air Force, Life Pulse uses HOW GROWING COMPANIES CAN

high-level problem solving

to reshape the way your MAXIMIZE REVENUE & MINIMIZE
Sl U6 DYeanr euls TEAM PERFORMANCE ISSUES

dealing with burnout, conflict,
or low performance, we get

to the heart of the issue A GAP TO BRIDGE

and challenge the way your

employees approach it. I]I:I[‘@

MEASURABLE RESULTS
FOR ONE OF OUR CLIENTS

Many organizations need to bridge the gap between
their desired metrics and their employees’ desired
workstyles. Companies also want people to manage
themselves more effectively so burnout decreases
and performance increases. In this way, balancing
employee satisfaction and business success is a
& common challenge—one we know how to manage.

Retention = 5%
Productivity = 21%
Effectiveness = 25%

OPTIMIZATION OVERHAUL

Our one-day optimization overhaul brings
employees together in a structured workshop
‘yi setting. During the morning session, our
facilitators teach the art of burnout-free
Work-Life Balance Issues =18% productivity, providing actionable insights to
Complaint Rate = 40% control the workday. In the afternoon session,
Burnout = 12% we turn our attention to company leaders.
Conflict = 60% Feedback is reviewed, action plans are
developed, and excuses are eliminated.

A CONSIDERABLE BOOST IN REVENUE
We don’t just give a few pointers to a
few executives. Instead, Life Pulse pulls
accountability and intentionality out
of each employee at all levels of an
organization, empowering them to
navigate even the most challenging
workloads with strategy and motivation.

STOP THE BLAME GAMES AND START

optimization overhaul from Life Pulse.
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